m-o-srrs 


Approved For Relea 




61 S00750A0001 00020051 -1 


3 April 1250 


*®IGRAMRIt TOR* Aoslstact Director. 


B&BJBCTt 

mssmmi 


Policy concerning ti* CIA tfetily Siawarj 

(a> Kctx; to Chief, CCAPS, fTc« AD/OBE, Anted 
IB n&mtocr 1 9k9, “Siatribution of the CIA 

wwMuy o iiaBE BF y 

(b) jfemc to Afi/oRE frees CGAPB, 3 April 19§0 re 
OKI Working Paper# 


the 4 ^ 1 -^ ^“T^rr " w ***** claeelficeticn of 
S it ime been suggested by tec Director 

ffamt ror ccosMeration a few dry-nuw of proposed $OP secrks* 
milt I ona which aay be cx^pired with the regular aBBQBB ff Weekly Susaaary# 
Wmm my be based on past or currant issues. This dry-run should not 
^ Salary but rather be an example show- 

* a ® could have been ad de d to car changed la the Dueaaary to 

•k®* the difference between the SSCREf v» top resniT ;c? editions# 

2* $hi» will give the Director a better picture of what you 
^h t o maaaijp lteh, ao that it can be decided if such a TOP SEOt? 

se^rliySSemcattoi* 1 *^ m6t * L 10 *** und e r the higher 

w JV^S; CCI ^,? flt ® nalae<i «^ther it shall remain SECas* or 

T m ' K ** you viah * fbr approval of a 

0,1 Wrpos®* for which the Siswary should 
be compiled and the distribution which it ehwM receive# 


HffiSOOIff CHHDS # Chief 
Coordination, Operations 
•ad Policy Staff 

cei Executive 
ad/ocd 


Approved 


u-OONI IULN'1 IAL — 


-RDP61 S00750A0001 00020051 -1 



